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Executive Summary

Introduction

Disclaimer

Pensions Reform

A number of design reform scenarios were examined during the last few
years and presented in our reports dated October 2018, March 2020,
March 2021 and June 2022. Following the relevant discussions, the
Administrative Committee has concluded to two final scenarios to be
presented to the Fund members. One scenario focuses on parametric
changes to the existing benefits structure and the other relates to a
structural reform.

As per the terms of reference of our engagement and the instructions
received, we have analyzed the specific design reforms requested by the
Administrative Committee and estimated the impact on the current actuarial
position of the Fund and on the funding plan for the future.

The analysis conducted has been based on a full actuarial funding
valuation of the Advocates Pension Fund (the Fund) as at 30 September
2022.

This report (including any enclosures or attachments) is prepared upon
instructions from the Administrative Committee of the Fund in relation to
the provision of actuarial consulting services. It has been prepared at the
date, for the purpose and on the basis set out in the report and for the sole
exclusive benefit and use of the Fund. As such, it should not be used or
relied upon by any other person for any other purpose including, without
limitation, other professional advisers to the Fund and all third parties are
hereby notified the report shall not be used as a substitute for any enquiries,
procedures or advice which ought to be undertaken or sought by them. We
do not accept responsibility for any consequences arising from any third
party seeking to rely on this report.

We neither warrant nor represent (either expressly or by implication) to any
third party who receives this report that the information in the report is fair,
accurate or complete, whether at the date of its preparation or at any other
time.

Unless we provide express prior written consent, no part of this report
should be reproduced, distributed or communicated to any other person
other than to meet any statutory requirements and, in providing this report,
we do not accept or assume any responsibility for any other purpose or to
anyone other than the Fund. This report was based on data available to us
as at the effective date of the report and takes no account of developments
after that date except where explicitly stated otherwise.

With respect to data on which we have relied in producing our report, whilst
we have taken certain limited steps to satisfy ourselves that the data
provided to us is of a quality sufficient for the purposes of our investigation,
including carrying out certain basic tests for the purpose of detecting
manifest inconsistencies, it is not possible for us to confirm the accuracy or
completeness of the detailed information provided.

Given the pressures on the long-term financial sustainability of the Fund,
the Administrative Committee needs to take decisive measures to reform
the pension scheme to improve sustainability and restore full funding of
Technical Provisions as per the requirements of the Law.

Securing the financial sustainability of pension schemes is a very complex
task. Although there are endless variations of reforms that can ensure the
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long-term viability of the scheme, the associated risks and the impact on
members can be quite different depending on the chosen reform action
plan. For example, trebling the contributions or halving the benefits may
both ensure the viability of a pension system, however their impact is
substantially different in terms of both financial risks and impact to
members.

Reforms are best implemented early so that abrupt adjustments to design
parameters are avoided. Gradual adjustments have the advantage of
making reform more equitable as the burden of adjustment can be spread
across many generations of members who will also have more time to
adjust their work and savings decisions to the new parameter levels.

Reform options include:

= Parametric reforms that keep the system as it is but change system
parameters, such as contribution rates, retirement ages, vesting
periods, early retirement rules and retirement benefits;

It is widely clear that the parametric reforms to improve sustainability
for pension schemes can be addressed in 3 ways:

=  Revenue measures (higher contributions/income), or
= Benefit measures (lower benefits), or

=  Working Longer (later retirement), or

=  Combination of all the above.

= Structural Reforms such as transition to defined-contribution that
changes the structure of benefits;

If the Fund delays reforms, then the scale of adjustment to benefits needed
in the medium or long term will be more sudden and painful. Such sudden
changes make it very difficult for individuals to change their work,
retirement and savings decisions to reflect the new financial realities.

Implementation is key to the reform of pension schemes. Reform will only
be successful if the planned reforms are capable of being implemented in
a timely and efficient manner with a smooth transitional period.

The introduction of a Defined Contribution plan for the future is a key feature
of the structural reform that has been examined. The manner in which the
Defined Contribution (DC) plan is introduced is a matter of policy and
objectives that have been determined by the Administrative Committee of
the Fund.

Under the structural reform scenario, the DC plan is only introduced for a
specific group of members, thus all risks related with the current defined
benefit design remain for the unaffected members. These will still need to
be mitigated over the longer term as the current financing arrangements
are not sufficient to ensure funding of the associated liabilities.

Criteria for Reform Choice

A set of criteria is required in order to evaluate alternative reform policies
and the future design of the Fund benefits. For the purposes of this report,
as per the terms of reference of our engagement and the instructions
received by the Administrative Committee of the Fund:

= for the scenario focusing on parametric changes, we have assumed
that the Fund wishes to maintain the core benefit design structure and
adjust its parameters to achieve financial sustainability in line with the
funding parameters adopted.
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= for the scenario focusing on structural changes, we have assumed that
the Fund wishes to transition to a Defined Contribution plan, in line with
market trends across all market sectors (including the government).

= Under the scenarios where a defined benefit plan remains in place, all
related risks with the defined benefit design will continue to impact the
actuarial solvency of the scheme (as set out in Appendix 3) and we
strongly recommend the introduction of a mechanism that would
monitor the funding plan regularly and trigger the necessary additional
design reforms to restore funding to required levels, if necessary.

= In all cases, we strongly recommend that for any reform envisioned,
the Fund obtains legal advice and the views of the regulator.

Design Review Scenarios — Summary
The scenarios examined are outlined below:

= Scenario 1 — maintain the current Defined Benefit design with parametric changes to member
contributions to restore the funding level to 100% over the chosen transition period.

= Scenario 2 — maintain the current Defined Benefit design for pensioners/dependents; immediate
transition to a Defined Contribution Provident Fund for the active/inactive members.

Scenario 1

Alaxeipiotikn Emitporrn

Aiknyopoonua Exogopts:

1 !

Tapeio Zuvraiewg Aiknyodpwyv

}

NMapoxég ka1 QeeAnuara

= Funding Level as at 30/9/2022 (i.e. ratio of assets versus liabilities): 43,5%

= The Employee Contribution should be increased from EUR 480 per annum to EUR 2.400 per
annum in order to restore funding at 100% over the next 30 years.

= Under this scenario, all related risks with the defined benefit design (as set out in Appendix 3) will
continue to impact the actuarial solvency of the scheme and we strongly recommend the
introduction of a mechanism that would monitor the funding plan regularly and trigger the necessary
additional design reforms to restore funding to required levels, if necessary.

Actuarial Valuation and Design Review Report



Scenario 2

AlaxeipioTikn Emirpor

Aiknyopéonua Elo@opég:

KAadog KAadog Tapeiou
ZuvTagewv Mpovoiag

Napoxég kai
QeeAnuara

MNapoxég kai
QeeAnuara

= ZUVTaglouyol kKara
nUEpopnvia
METAPPUBUIONG

- OAa ra utréAoima
HEAN

=  An amount of EUR 28,6m from the assets needs to be kept as a technical reserve in order to fully
cover the Defined Benefit liabilities of the pensioners/dependents in the current Defined Benefit
scheme.

= The residual amount of EUR 51,3m from the assets needs to be distributed to the individual Defined
Contribution Provident Fund accounts of the active/inactive members, based on the following
formula:

Value of Benefit = Number of Units x Unit Price ‘ , where

Number of Units = Contributory Service until 30/9/2022 (in months)
Unit Price = EUR 63

= For the pensioners/dependents, all related risks with the defined benefit design (as set out in
Appendix 3) will continue to impact the actuarial solvency of the scheme and we strongly
recommend the introduction of a mechanism that would monitor the funding plan regularly and
trigger the necessary additional design reforms to restore funding to required levels, if necessary.

= The exact parameters of the Defined Contribution Provident Fund have not been examined as part
of this report.

Signed on behalf of e

Aon —~
Philippos Mannaris, FCAA, AlIA Stelios Petrou, AIA
Partner Senior Consultant

philippos.mannaris@aonsolutions.com.cy stelios.petrou@aonsolutions.com.cy
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Introduction

Scope of this review Given the pressures on the long-term financial sustainability of the Fund,
the Administrative Committee of the Advocates Pension Fund needs to
take decisive measures to reform the pension scheme to improve its
financial sustainability.

This report sets out the results of our actuarial valuation of the Advocates
Pension Fund (the Fund) as at 30 September 2022 and our analysis of the
two design reforms that were requested by the Administrative Committee
of the Fund — one scenario focusing on parametric changes to the existing
benefits structure and another scenario focusing on a structural reform.

Scope of Work Aon has been engaged to analyze two design reforms requested by the
Administrative Committee of the Fund, and estimate the impact on the
current financial position of the Fund and on the funding plan for the future.

As per the agreed scope of services, a full actuarial funding valuation has
been conducted. In particular, all calculations have been based on the
updated membership data, assumptions basis and benefit structure, using
census data and financial statements/information as at 30 September
2022.

The scope of work / scenarios examined are outlined below:

Scenario 1 - maintain the current Defined Benefit design with
parametric changes to member contributions

= Calculation of (a) the scheme's technical provisions / funding level at
the valuation date, (b) the future service contribution rates resulting
from the funding objectives, method and assumptions, and (c) the past
service deficit contributions for the purposes of the recovery plan.

= Calculation of the revised annual member contribution amount to
achieve full funding at the end of the recovery period.

Scenario 2 - maintain the current Defined Benefit design for
pensioners/dependents; immediate transition to a Defined
Contribution Provident Fund for the active/inactive members

= Calculation of the scheme's technical provisions / funding level at the
valuation date.

= Determination of the amount of assets that needs to be kept as a
technical reserve in order to cover the Defined Benefit liabilities of the
pensioners/dependents in the current Defined Benefit scheme.

= Calculation of the revised service-related unit price for the purposes of
transferring the benefits of the active and inactive members to the new
Defined Contribution Provident Fund.

Benefit structure The actuarial valuation is based on the benefits as defined in the Fund’s
legal documents at the valuation date.

A summary of these benefits is set out in Appendix 1.
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Actuarial Funding Valuation as at 30/9/2022

Principles of Funding

Pensions vocabulary Law 210(1)/2020 includes some pensions terms, including the concept of
technical provisions.

Here is a summary of the main terms now in use, further details are set out
in the Glossary:

The target level of assets that the Administrative Committee
Technical Provisions following consultation with the Employer decide is appropriate
to meet promised benefits.

To hold sufficient and appropriate assets to meet the

Funding Objective Technical Provisions.

Funding Principles A set of principle for meeting the Funding Objective.

A document summarising a plan of action for correcting a

Recovery Plan shortfall over an agreed period.

A schedule setting out what contributions are payable, and

Schedule of Contributions when.

Principles of Funding The Administrative Committee and Company are required to agree on three
principles:

Principle 1: What technical provisions to target?
To calculate the technical provisions:

=  For each year into the future, the benefits paid out by the Fund are
estimated. This is generally considered in real terms for the majority of
cashflows, which are linked to inflation (if applicable).

= A target level of assets is agreed on, that is appropriate to meet the
expected benefit payments. The conventional approach here is to
‘discount back' the expected benefit payments to the valuation date,
using an agreed rate of interest known as the discount rate.

These 2 steps require a chosen method and assumptions (e.g. how long
members live) in order to arrive at a value for the technical provisions.

Principle 2: What contributions to pay for future benefits?

There are several funding methods recognised by the actuarial profession.
These result in different calculations of the cost of new final salary benefits.

Principle 3: How to address any shortfall?
A decision must be taken on how any shortfall is addressed.
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Purpose of funding The primary purpose of funding is to provide members with more security
for their pensions than if they relied on their employer to pay them directly.

Setting the funding Several factors should be taken into account to set the funding objective:
objective * The purpose of funding the Fund.

= An acceptable level of risk.

= The requirements of the Fund’s Trust Deed and Rules.

Legal Requirements As per the requirements of Law 10(1)/2020:

= O ummoAoyiouoS Twv TEXVIKWY QrmoBeuarikwy  Olevepyeital  Kai
BeBaiwverar amé avaoyiorh emi 1 [Aoel avaAoyioTIKWY UEBOOWV
avayvwpiouévwy amo tov E@opo pe Odnyia, clupwva ue TIC
OKOAOUBEC apxéc:
(a) To eAdxioTo TOCO TWV TEXVIKWY QATTOBEUQTIKWY UTTOAoyileTal ue
ETTAPKWS OUVETH avaAoyIoTIKn arroTiunon, AauBavouévwy utmown 6Awv
TWV UTTOXPEWOEWY YIA TTAPOXES KAl TWV EI0QPOPWY, OULPWVA LE TOUS
ouvraélodoTikoug dlakavoviouougs Tou IESTI.
(B) To kard tnv TAPAyPAPO (a) oo MEETTEI APEVOS va ETTAPKET yia va
eakoAouBnoouv va karaBdardovrar o1 non karaBaiAéueves ouvrdéeic
Kal AOITTEG TTAPOXES, QQETEPOU OE va QVTIKATOTITPICE! TIC UTTOXPEWOEIS
TTOU QITOPPEOUV QTTO T CWPEUNEVA JIKAIWUATA TWV UEAWV €T Twv
ouvTaélodOTIKWYV TTAPOXWV.

(v) O1 oikovouIKéS Kal avaAoyIOTIKES TTAPAGOXES TTOU XPNOILOTTOIOUVTAl
ylia TNV EKTIUNON TwV UTTOXPEWOEWY, ETAEyovTal UE OUVEDN,
AauBdvovrac  umown, omou apuodlel, KatdAAnAo  TePIBWpIO
avemlounTwy amokAioswv.
(6) Ta ufyioTa xpnoiuoTToIoUuEVA ETTITOKIA ETTIAEyOVTal ETTIONS UE
ouvean Kai opifovral oUU@WVA LE TOUSC KAVOVES TTOU I0XUOUV OTn
Anuokparia, AauBavovrag uroyn:
(i) Tnv amédoon Twv avrioToIXWV OTOIXEIWV TOU EVEPYNTIKOU TOU
IESTT Kkai 11 TTPOLAETTOUEVESC  UEAAOVTIKEC QTTOOOCEIC TWV
ETTEVOUTEWY,
(i) nic amodooeic Twv ayopwVv uWwnAng ToIoTNTas OUOASYWV,
KPATIKWV OUOAOYwYV, OuoAdywv tou Eupwrraikou Mnyaviouou
21a6epoTNTAC, OOAGYWY TNS Eupwrraikic Tpdmelag Emevduoswy
(ETEm) n opoAbywv Ttou Euvpwraikou Taueiou Xpnuaro-
OIKOVOUIKNS 2TaBepoTnTag, N
(i) ouvduaaoud Twv utrorrapaypapwy (i) kai (ii)

The agreed funding Pension fund liabilities are a series of future cash payments. Other than
target / technical immediate and deferred annuities provided by an insurance company, the
provisions assets that would provide the closest match to these cash flows are bonds

of governments from the same area as the liability payments. Hence a
funding target could be equal to the present value of the expected
payments discounted at the market yields on government bonds of
appropriate term. The expected payments for active members would relate
to pensionable service up to the valuation date and would include an
allowance for expected future increases to the Pensionable Salary (if
relevant).

The funding target could be calculated using the approach described
above. However, it is common for funded occupational pension funds to
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hold assets less than the full amount of the liabilities valued in this way.
Instead, the Company will set a funding target at a lower level.

The Administrative Committee of the Fund may decide to set the
discount rate by reference to the single "spot" yield on the AAA-rated
euro area central government bonds yield curve at the duration of the
liabilities (i.e. 21 years), plus a margin of 100bps to allow for future
expected returns of the current investment strategy.

As such, the discount rate is set at 3,20% pa.

The methodology of setting the discount rate is described in detail in
Appendix 2.

The funding target is therefore calculated as the present value of the
expected payments (as described above) discounted at the rate derived
above. It should be noted that neither investing in assets with a higher
expected return nor lowering the funding target reduces the cost of
providing the promised benefits. Such assets bear a higher risk of under-
performance which balances the higher expected returns. Other things
being equal, if the funding target is lower, the Company will pay:

= Lower contributions in the short term; but
= Higher contributions (than would otherwise be payable) thereafter.

Speed of reaching An adjustment to the contribution rate will be needed to eliminate a funding

funding target surplus or a funding deficit over an agreed period of time. The overall
contribution rate may allow for the amortisation of any past service surplus
or deficit over the future working lifetime of the current active members.

The Administrative Committee can follow a faster method of recognizing
the surplus or deficit if this is required.

Stability of The contribution rate will remain stable before and after eliminating a

contribution rate funding surplus or a funding deficit if the funding objective remains
unchanged and all assumptions made are borne out in practice. If the
funding objective changes, then contribution rates are likely to change.

Membership data

Introduction The Advocates Pension Fund has supplied us with details of the Fund
membership at the valuation date. We have carried out general checks on
the quality of the data, and checked it against the data used at the previous
valuation.

Please notify us if you have any reason to believe that the data we have
used is incomplete or inaccurate.
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Summary of The table below presents a summary of the scheme membership data as
membership data at 30/9/2022.

All amounts in EURO.

Data item 30/9/2022
Number of active members 4.583
- Average Age (years) 39,2
- Average Pensionable Service (years) 11,7
Number of inactive members 2.856
- Average Age (years) 40,1
- Average Pensionable Service (years) 50
Number of pensioners 260
- Average monthly pension €671
- Average Age (years) 74,6
Number of dependents/beneficiaries 110
- Average monthly pension €293
- Average Age (years) 70,1

Fund Assets and Financial Development

Market Values The table below presents the market value of plan assets as provided to us
by the Fund as at 30/9/2022.

All amounts in EURO.
Year ending 30/9/2022
Market value of Assets 79.877.209

Cashflows during the As provided by the Fund, the following cash flows have occurred during the

year period 1/1/2022 — 30/9/2022.
All amounts in EURO.
Cash flow 1/1/2022 — 30/9/2022
Member Contributions 1.650.730
Stamp Contributions 3.535.543
Pension benefits 1.784.831
Lump Sum benefits 584.782
Expenses 225.000
Note We note that the assets used in this report are not based on audited

accounts. We note that if the actual amounts differ from those set out in this
report, the results of the valuation would change.

Valuation Method & Assumptions

Introduction The benefit structure of the Fund, its membership and its assets at the
valuation date are all known facts. However, the Fund’s future finances also
depend on uncertain factors such as future investment returns, pay/pension
increases, rates of mortality and employee turnover.

Therefore, we need to make long-term assumptions, covering the period
until all the present members have retired and all benefits arising from their
membership have been paid.
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Key financial The valuation results are sensitive to the choice of financial assumptions.
assumptions The table below shows the key financial assumptions adopted for the
current actuarial valuation.

Assumption 30/9/2022
Discount rate 3,20%
Pension increases 0,00%

Appendix 2 discusses assumption selection in more detail.

Key demographic The table below shows the key demographic assumptions adopted for the
assumptions current actuarial valuation.

Assumption 30/9/2022

Mortality BVG2015

Normal Retirement Age Service-related

Other pre-retirement exits None

Appendix 2 discusses assumption selection in more detail.

Valuation Method Different methods affect the pace of funding, but every method should end
up with sufficient assets to meet the liabilities as they fall due (provided the
assumptions prove to be right and recommended contributions are paid).

For schemes open to new entrants, the Projected Unit method can be used.
This is one of the common methods used by actuaries to calculate a
recommended contribution rate to the Fund. The method calculates the
present value of the benefits expected to accrue to members over a period
(often one year) following the valuation date. The present value is usually
expressed as a % of the members’ pensionable pay. It allows for projected
future increases to pay through to retirement or date of leaving service (if
applicable). Provided that the distribution of members remains stable, with
new members joining to take the place of older leavers, the contribution
rate calculated can be expected to remain stable, if all the other
assumptions are borne out. If there are no new members, however, the
average age will increase and the cost of benefits accruing will rise.

The method used for this valuation is the Projected Unit method.

Actuarial Valuation Results at 30/9/2022

Past service position The funding objective is to hold assets equal to the funding target. Thus,
we compare the market value of assets with the value of past-service
ongoing liabilities. The table below summarizes the past-service results.

Technical Provisions (EUR) 30/9/2022
Actives (132.358.640)
In-actives (22.831.666)
Pensioners (24.023.766)
Dependents / Beneficiaries (4.528.239)
Total Funding Target / Technical Provisions (183.742.311)
Market Value of Assets 79.877.209
Funding Surplus / (Deficit) (103.865.102)
Funding Level 43,5%
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Sensitivity Results We have performed sensitivity analysis on the valuation assumptions, and
the results are as follows:

Technical Provisions — Discount Rate DR = 3’20%. DR = 3,70% DR =2,70%
(central scenario) (DR +0,5%) (DR -0,5%)
Actives (132.358.640) (119.971.472) (146.808.992)
In-actives (22.831.666) (20.006.574) (26.218.094)
Pensioners (24.023.766) (23.071.836) (25.046.536)
Dependents / Beneficiaries (4.528.239) (4.324.383) (4.751.334)
E“”d.'rTg (R (183.742.311) (167.374.265) (202.824.956)
rovisions
Market Value of Assets 79.877.209 79.877.209 79.877.209
Funding Surplus / (Deficit) (103.865.102) (87.497.056) (122.947.747)
Funding Level 43,5% 47,7% 39,4%
Recovery Plan
Definition Where a valuation shows a funding shortfall against the technical

provisions, the Administrative Committee must prepare a recovery plan
setting out how they plan to meet the funding objective.

Introduction A recovery plan must be prepared by the Administrative Committee to
satisfy the requirements of Article 26 of Law 10(1)/2020, after obtaining the
advice of the Scheme Actuary.

The recovery plan follows the actuarial valuation of the scheme as at
30/9/2022 which has revealed a funding shortfall (technical provisions
minus value of assets) of €103.865.102.

Steps to be taken to To eliminate the funding shortfall, the Administrative Committee need to
ensure that the agree the level and type of contributions that will be paid into the Fund.
funding objective is

met

Period in which the The Administrative Committee also need to agree the period over which
funding objective the funding objective should be met.

should be met Under the agreed recovery plan, if the assumptions made are borne out in

practice and future scheme experience is as expected, then the funding
shortfall must eliminated within the chosen period.

The Administrative Committee should recognize that a longer recovery plan
period may be appropriate where technical provisions reflect a particularly
low risk approach. Conversely, the impact on scheme risk of adopting
weaker technical provisions may result in the need for a proportionately
shorter recovery plan period.

Recovery periods can be extended especially if additional security provided
(see Alternative Financing section below).

Recovery plan options  On the basis of our long-term assumptions there was, at the valuation date,
a funding deficit of €103.865.102.

We have calculated the level of contributions required to finance the
shortfall, assuming a return on assets equal to the discount rate, i.e. 3,20%

pa.
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New entrants have been allowed in the recovery plan calculations (i.e.
membership population has been projected to remain stable).

Furthermore, we have considered future expected expenses. An annual
increase rate of 2,0% has been applied (i.e. in line with long-term future
inflation expectations). We have not applied any increases to the expected
future normal employee contributions and to the future stamps
(diknyopéonpua).

The duration of the Fund's liabilities has been calculated to be 21 years.

We present below the additional contributions required in order to finance
the past service deficit and the cost of future service accrual (i.e.
contributions over _and above the normal employee contributions +
diknyopoaonua which are required to finance the deficit and to cover benefits
being earned in the future).

Recovery period =30 years

Asset return = 3,20%

Assuming a recovery period of 30 years, an additional contribution of EUR
8,7 million will need to be paid on an annual basis for the next 30 years,
in order to finance fully the past service deficit and cover the future service
accrual, including new joiners.

As per the latest information, the total annual contributions paid into the
Fund were approximately EUR 6,9 million (i.e. employee contributions +
diknyopoonua). The detailed financing plan projections are presented in
the table below (in EUR millions):

Expected Expected
Technical Benefit Employee Additional Fundin
Vel End Provisions | Payments + Contrigut%lons + | Contributions (NEEE Levelg
Expenses Aiknyopéonua

2022 183,7 - - - 79,9 43%
2023 185,9 11,7 6,9 8,7 86,5 47%
2024 194,0 6,2 6,9 8,7 98,9 51%
2025 202,1 6,6 6,9 8,7 1114 55%
2026 2104 6,8 6,9 8,7 1240 59%
2027 219,0 6,9 6,9 8,7 136,9 63%
2028 228,1 6,9 6,9 8,7 150,3 66%
2029 237,3 7,3 6,9 8,7 163,6 69%
2030 247,0 7,2 6,9 8,7 1775 72%
2031 257,2 7,3 6,9 8,7 1917 75%
2032 267,9 7,3 6,9 8,7 206,4 77%
2033 278,7 7,8 6,9 8,7 221,1 79%
2034 290,0 7,8 6,9 8,7 236,1 81%
2035 301,5 8,1 6,9 8,7 251,4 83%
2036 313,6 8,2 6,9 8,7 267,1 85%
2037 326,3 8,2 6,9 8,7 283,3 87%
2038 339,6 8,2 6,9 8,7 300,0 88%
2039 353,2 8,5 6,9 8,7 316,9 90%
2040 367,6 8,5 6,9 8,7 334,4 91%
2041 381,8 9,2 6,9 8,7 351,7 92%
2042 396,1 9,9 6,9 8,7 368,9 93%
2043 410,9 9,9 6,9 8,7 386,6 94%
2044 425,0 11,2 6,9 8,7 403,6 95%
2045 440,1 10,9 6,9 8,7 421,4 96%
2046 454,6 12,1 6,9 8,7 438,6 96%
2047 469,3 12,4 6,9 8,7 455,9 97%
2048 483,1 13,9 6,9 8,7 472,4 98%
2049 497,1 14,2 6,9 8,7 489,0 98%
2050 510,6 15,3 6,9 8,7 505,0 99%
2051 523,1 16,7 6,9 8,7 520,2 99%
2052 534,1 18,4 6,9 8,7 534,1 100%
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Scenario Modelling / Design Review

Introduction

The section that follows includes an analysis of the two design reforms that
were proposed by the Administrative Committee of the Fund. One scenario
focuses on parametric changes to the existing benefits structure and the
other scenario relates to a structural design reform. The impact of each
examined amendment is quantified and compared against the current
status.

Scenario 1

Maintain the current Defined Benefit design with parametric changes to member contributions

Introduction

Under this scenario, the following analysis has been performed:

Calculation of (a) the scheme's technical provisions / funding level at the valuation date, (b) the
future service contribution rates resulting from the funding objectives, method and assumptions,
and (c) the past service deficit contributions for the purposes of the recovery plan.

Calculation of the revised annual member contribution amount to achieve full funding at the end of
the recovery period.

Past service position / Funding Level

Technical Provisions (EUR) 30/9/2022
Actives (132.358.640)
In-actives (22.831.666)
Pensioners (24.023.766)
Dependents / Beneficiaries (4.528.239)
Total Funding Target / Technical Provisions (183.742.311)
Market Value of Assets 79.877.209
Funding Surplus / (Deficit) (103.865.102)
Funding Level 43,5%
Recovery Plan
Expected Expected
Technical Benefit Employee Additional Funding
VEEr (e Provisions | Payments + | Contributions + | Contributions g Level
Expenses Aiknyopéonua
2022 183,7 - - - 79,9 43%
2023 185,9 11,7 6,9 8,7 86,5 47%
2024 194,0 6,2 6,9 8,7 98,9 51%
2025 202,1 6,6 6,9 8,7 1114 55%
2026 210,4 6,8 6,9 8,7 124,0 59%
2027 219,0 6,9 6,9 8,7 136,9 63%
2028 228,1 6,9 6,9 8,7 150,3 66%
2029 237,3 7,3 6,9 8,7 163,6 69%
2030 247,0 7,2 6,9 8,7 177,5 2%
2031 257,2 7,3 6,9 8,7 191,7 75%
2032 267,9 7,3 6,9 8,7 206,4 77%
2033 278,7 7,8 6,9 8,7 2211 79%
2034 290,0 7,8 6,9 8,7 236,1 81%
2035 301,5 8,1 6,9 8,7 2514 83%
2036 313,6 8,2 6,9 8,7 267,1 85%
2037 326,3 8,2 6,9 8,7 283,3 87%
2038 339,6 8,2 6,9 8,7 300,0 88%
2039 353,2 8,5 6,9 8,7 316,9 90%
2040 367,6 8,5 6,9 8,7 334,4 91%

14
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2041 381,8 9,2 6,9 8,7 351,7 92%
2042 396,1 9,9 6,9 8,7 368,9 93%
2043 410,9 9,9 6,9 8,7 386,6 94%
2044 425,0 11,2 6,9 8,7 403,6 95%
2045 440,1 10,9 6,9 8,7 421.,4 96%
2046 454,6 12,1 6,9 8,7 438,6 96%
2047 469,3 12,4 6,9 8,7 455,9 97%
2048 483,1 13,9 6,9 8,7 472.4 98%
2049 497,1 14,2 6,9 8,7 489,0 98%
2050 510,6 15,3 6,9 8,7 505,0 99%
2051 523,1 16,7 6,9 8,7 520,2 99%
2052 534,1 18,4 6,9 8,7 534,1 100%
Comments:

Funding Level as at 30/9/2022: 43,5%

Currently, the total annual contributions payable into the Fund are estimated at EUR 6,9m
(Employee Contributions of EUR 2,2m + Aiknyopéonua of EUR 4,7m).

Under the 30-year recovery plan, the total annual contributions should become EUR 15,6m
(Employee Contributions of EUR 10,9m + Aiknyopéonua of EUR 4,7m).

Breakdown of required Employee Contributions income (expressed in annual terms and per
member) in order to restore funding at 100% over the next 30 years.

Two additional columns have been added to present the sensitivity of the results to changes (+/-
50bps) in the underlying discount rate assumption:

DR = 3,70% DR =2,70%
= 0, ’ ’
Amounts DR = 3,20% (DR +0,5%) (DR -0,5%)
Employee Contribution, per
annum, per member EUR 2.400 EUR 2.000 EUR 2.800

Under this scenario, all related risks with the defined benefit design (as set out in Appendix 3) will
continue to impact the actuarial solvency of the scheme and we strongly recommend the
introduction of a mechanism that would monitor the funding plan regularly and trigger the necessary
additional design reforms to restore funding to required levels, if necessary.

Governance Structure

Aaxeipiotikn Emitpor

AENE Aiknyépol

Aiknyopoonua Efepopts:

1 !

Tapeio Zuvraiewg Aiknyodpwyv

!

Napoyxég ka1 QeeAnuara
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Scenario 2

Maintain the current Defined Benefit design for pensioners/dependents. Immediate transition to
a Defined Contribution Provident Fund for the active/inactive members.

Introduction

Under this scenario, the following analysis has been performed:
= Calculation of the scheme's technical provisions / funding level at the valuation date.

= Determination of the amount of assets that needs to be kept as a technical reserve in order to cover
the Defined Benefit liabilities of the pensioners/dependents in the current Defined Benefit scheme.

= Calculation of the revised service-related unit price for the purposes of transferring the benefits of
the active and inactive members to the new Defined Contribution Provident Fund.

Pensioners & Dependents

= Under this scenario, the current Defined Benefit design is maintained for pensioners/dependents.

= An amount of EUR 28,6m from the assets (EUR 24,0m relating to pensioners and EUR 4,6m
relating to dependents) needs to be kept as a technical reserve in order to cover the Defined Benefit
liabilities of the pensioners/dependents in the current Defined Benefit scheme.

= For this group of members, all related risks with the defined benefit design (as set out in Appendix
3) will continue to impact the actuarial solvency of the scheme and we strongly recommend the
introduction of a mechanism that would monitor the funding plan regularly and trigger the necessary
additional design reforms to restore funding to required levels, if necessary.

= The Past service position / Funding Level of the Fund is as follows:

Technical Provisions (EUR) 30/9/2022
Actives -
In-actives -
Pensioners (24.023.766)
Dependents / Beneficiaries (4.528.239)
Total Funding Target / Technical Provisions (28.552.005)
Market Value of Assets 28.552.005
Funding Surplus / (Deficit) -
Funding Level 100,0%

Actives & Inactives

=  This scenario implies an immediate transition to a Defined Contribution Provident Fund for the
active/inactive members.

= As noted above, an amount of EUR 28,6m from the assets needs to be used to cover the Defined
Benefit liabilities of the pensioners/dependents.

= The residual amount of EUR 51,3m from the assets (i.e. EUR 79,9m — EUR 28,6m) needs to be
distributed to the individual Defined Contribution Provident Fund accounts of the active/inactive
members, based on the following formula:

Value of Benefit = Number of Units x Unit Price ‘ , Where

Number of Units = Contributory Service until 30/9/2022 (in months)
Unit Price = EUR 63

Example:

Active member with 15 years of service

Lump Sum Settlement: 15x12x63 = €711.340

= We present below the sensitivity of the Unit Price results to changes (+/- 50bps) in the underlying
discount rate assumption:
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DR = 3,70% DR =2,70%
A||| =] 0, ’ 3
SIS IR B2 (DR +0,5%) (DR -0,5%)
Unit Price EUR 63 EUR 65 EUR 62
Comments:

Governance Structure

KAadog
ZUVTASEWYV
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Under this scenario, the pensioners/dependents are covered in full, whereas the active/inactive
members receive an amount equal to 33,1%% of the Defined Benefit liability.

New members will be joining the Defined Contribution Provident Fund.

The exact parameters of the Defined Contribution Provident Fund have not been examined as part

of this report.

AlaxeipioTikn Emitpor

Aiknyopéonua

Napoxég kai
QeeAnuara

- ZUVTaglouyol Kard
NUEPOUnVia
METQPPUBHIONG

!

Eio@opig

KAadog Tapegiou
Mpovoiag

Napoxég kai
QeeAnpara

- OAa ra utréAoima

HEAN
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Appendix 1. Summary of plan provisions

Eicaywyikd To Tapeio Zuvtaéews Aiknyodpwv KaAUTITEl 6AOUG TOoug BIKNYOPOUG, Ol
oTroiol  aokoUv To  €TAyyeAPa, TrepIAapBavopévou  Twv  NOMIKWY
Neiroupywyv. To Tapeio xpnuaTodoTETal HECW EI0QOPWYV TWV PEAWV TOU,
Kal TTOPEXEl WEEAAUATA O€ TIEPITITWAON aAQUTTNPEETNONG, BavdaTtou N
avikavoTnTag yia epyacia.

Ymaywyn To Tapegio Zuvtdgewg Aiknyodpwv KAAUTITEl KABe AIKnyOpo TTOU OOKEI TO
ETTAYYEAUA TOU (EyyeypauuEVOG 01O MnTpwo Aiknyépwv), kai KGBe Nopikd
A&itoupyd o otroiog dlopioBnke atn Nouikr) YTrnpeoia katé tnv 1epiodo
amd Tnv 14n ZemrrepPpiou 1966 péxpl Tnv 18n Maptiou 2005 kar kaTéBaAe
€I0QOoPEG 01O Taueio TTpoToU dlaypagei aTrd auTd. Ze TTEPITITWON dI0PICHOU
oe OIKaOTIKGO 1 Onuécio Aeimolpynua (egaipoupévou Tou Nopikou
Neitoupyou), 1o MéAog Travel va eival eloQopéag Kal Bewpeitar O
atmecUpBn aToé 10 eTTAYYEAUE TOU.

To Tapeio kaAumTel Aiknydpoug kai Eicayyeleic, evw Oev KOAAUTITEN
AikaoTég, 1o Mevikd EiocayyeAéa kai To BonB6 Mevikd EicayyeAéa.

ZuvTadipeg ATrodoxég O1 rapoxég Oev oxeTiCovtal he TIG aTTOAABEG Twv MeAwv.

ZuvTagiun Ynpeoia O oUUTTANPWHEVOI PAVEG QOKNOEWS TOU OIKNYOPIKOU €TTAYYEAUATOG
MET EI0QOPWV.

ZovTagn Eiopopéag, o otmoiog Tralel va aOKEi To eTTAYYEAPA TOou, BIKaloUTal va AdBEl
A@utrnpétnong TTAAPN ouvTagn aeuTTNPEETNONG, VOOUUEVOU TnPEi piav atrd TIG akOAouBeg

TTPOUTTOBETEIC:

B JupmmAipwon oapavtaeTols AOKACEWSG TOU  ETTAYYEAUOTOS  TOU,
avegapTATWGS TNG NAIKIAg Tou.

B YupTTAAPWON TPIGKOTTEVTAETOUG OOKNOEWG TOU ETTAYYEAUATOG TOU Kal
OUPTTARPWON TNG NAIKIAG Twv e§AvTa TTEVTE €TWV. Eiopopéag, o oTToiog
OUPTTARPWOE TPIOKOTTEVTOETH AOKNOT TOU ETTOYYEAUATOG TOU, AAAG dev
EXEl CUUTTANPWOEl TO €ENKOOTO TTEPTITO (65°) €T0G¢ TNG NAIKIAg Tou,
dIkalouTal va ouvTagiodoTnBei, ye peiwpévn duwg ouvragn TG GAAwg
TTWG UTToAOYI00€i00G, WG aKoAoUBWG:

— katd 30% Tng uttoAoyioBeicag, av CUPTTANPWOE TO £ENKOCTO
(60°) é10G TNG NAIKiag Tou,

— Katd 24% Tng uttoAoyioBeicag, av CUPTTANPWOE TO £ENKOCTO
TTPwWTO (61°) £€T0G TNG NAIKIAG TOU,

— Katd 18% Tng uttoloyioBeioag, av oUPTTAfpwWOoE TO £ENKOOTO
delTEPO (62°) £T0G TNG NAIKIAG Tou,

— Katd 12% Tng uttohoyioBeioag, av cUPTTAPwWOoE TO £ENKOOTO
TpiTO (63°) £€T0G TNG NAIKIOG TOU, KAl

— Katd 6% TngG utroAoyloBeicag, av GUPTTARPWOE TO €ENKOCTO
TETAPTO (64°) £T0G TNG NAIKIAG TOU.

B JUuPTTAAPWON EIKOOITTEVTOETOUG OOKATEWGS TOU ETTAYYEAUATOS TOU Kal
OuuTTARpWON TNG nAIkiag Twv gRdounRvTa eTwv. Elcpopéag, o otroiog
EXEI GUUTTANPWOEI EIKOCITTEVTOETH AOKNON TOU £TTAYYEAUATOG TOU, GAAG
dev €£xel oupmrAnpwaoel 1o gBdounkoaTd (70°) £T0¢ TNG nAIKiag Tou,
dIkalouTal va ouvtagiodoTnBei, Ye peiwpévn duwg olvTagn NG GAAwg
TTWG KAVOVIKA UTToAoyI00€io0ag, wg akoAoUuBwg:
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Zovragn
A@utrnpétTnong

(Trpéo@arteg
ATTOPACEIQ)

E@amrag
A@utrnpétnong

MNapddeiypa Xovragng
Agutrnpétnong

Zovragn Avatrnpiag
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— katd 30% Tng uttoAoyioBeicag, av CUUTTAAPWOE TO €ENKOCTO
TEUTTITO (65°) €TOG TNG NAIKIAg Tou,

— KaT@ 24% Tng uttoAoyloBeicag, av CUPTTARPWOE TO £§NKOCTO
€KkTO (66°) £TOC TNG NAIKIGG TOU,

— Katd 18% Tng uttohoyioBeicag, av cUPTTANPWOE TO £ENKOCTO
¢Bdopo (67°) £T0G TNG NAIKiag Tou,

— KAt 12% Tng utroAoyioBeicag, av CUUTTAAPWOE TO €ENKOCTO
Oydo0 (68°) £€T0g TNG NAIKiaG TOU, KaI

— KaTé@ 6% Tng utroAoyioBeiocag, av CUUTTANPWOE TO €ENKOCTO
évaro (69°) €tog TnNG nAIKiag Tou.

H kataBAnTéa auvtagn utroAoyileTal TTPog éva TETPAKOGIOOTO 0ydoNKOOTO
(1/480) Twv evvéa XIANIGOWY TPIAKOGiwv TTevAvTa gupw (€9.350) yia Kabe
OUPTTANPWHEVO PHAVA AOKAOEWGS TOU ETTAYYEAUATOG PET EICPOPLIV.

EmmAéov, Tapéxetal xopAynua 60% e Tng BacikAg pnviaiag ouvTagng
duvapel Tou Kav. 7(a) kai Tng atréogaong tou A.X. nuepounviag 5/11/97.

H AiaxeipioTikr) ETiTpotri dUvaral, av 10 ETTITPETTEI N OIKOVOUIKI KaTtdoTaon
Tou Tapuegiou, va xopnyei 6eKATn TpITN A KaI dEKATN TETAPTN PNviaia ouvTagn.

B Agaipeon oAOkAnpou Tou ETITTAEWV XOPNYAUOTOG ETTi TNG BAOCIKNAG
pNnviaiog ouvTagng.

B AmokoTrr) Tng O£KATNG TPITNG Kal &EKATNG TETAPTNG MNvIaiag ouvTagng.

2€ TEPITTTWON TIOU €I0QOopEag atrooupeTal amd Tnv doknon Tou
eTTayYEAUOTOG TOU Kal TTANPOI TIG TTPoUTTOBécEIg TToU I0XUOUV yia Th
ouvtagn aoutnpétnong, Oikaloutal va A&Bel epdtral mood icov e
e€akoola eupw (€600) avd £TOG AOKNONG TOU ETTAYYEAUATOG UE EIOPOPEG.

To epdrra moad eival pelwpévo KAt avaloya avTioToIXo TTOO0OTO €KEVOU
TnG uttoAoyI0B€icag KAaTaBANTEQG unviaiag ouvTagng a@uITNPETNONG.

ZToIxEia

m  HAkia Aguttnpétnong = 65

m 'ETn e€doknong emayyéAparog pe eiopopég (EEE) = 35
m 2uvta&iun Ymnpeoia (2Y) = 420 Mrjveg

YmoAoyiopoi

m  Mnviaia 20vtaén = (1/480) X 9.350 X XY /12 =
(1/480) X 9.350 X 420 X /12 = 681,77

m  E@damag Aputtnpétnong = 600 X £Y /12 =600 X 420/ 12 = 21.000

Eiopopéag Oikaloutal va AdPel olvTagn avarnpiag, VOOUUEVOU EXEl
OUPTTANPWOEl DEKATTEVTOETH UTTNPECia w¢g OIKNYOPOS Kal £XEl KATOOTEN
avikavog va ouvexioel Tnv AoKNon Tou eTTayyEAPATOS Tou AGyw aviGTou
aoBeveiag f OTTOIAOOATTIOTE TIVEUNATIKNAG 1| CWHATIKAG avaTrnpiag.

H kataBAnTéa auvtagn utroAoyileTal TTPog Eva TETPAKOTIOOTO OydONKOGTO
(1/480) Twv gvvéa XIANIGdWY TPIAKOTIWV TTEVAVTa gupw (€9.350) yia kdaOe
CUNTTANPWHEVO PIVO OOKAOGEWG TOU ETTAYYEAUATOG LET EI0QPOPWIV.

EmmAov, Trapéxetal xopAynua 60% e Tng BacikAg pnviaiag ouvTagng
duvapel Tou Kav. 7(a) kal Tng atrégacng tou A.Z. nuepounviag 5/11/97.
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H AiaxeipioTikr) EmiTpoTr) dUvartal, av To ETMITPETTE N OIKOVOUIKF KATAGTOON
Tou Tapeiou, va xopnyei 6ekAaTn TpiTn A Ka déKATN TETOPTN PNvidia olvTagn.
Eiopopéag nAikiag avw Twv €BOOUAVTA ETWV, O OTTOIOG £XEI CUNTTANPWOEI
OekaTTévTe OANG OXI €ikool TTEVTE €TN AOKACEWS TOU ETTAYYEANOTOG WET'
€lg@opwyv, dev dikaloUTal gUvTagn avartnpiag.

Zovragn Avatrnpiag

(Trpéo@aTeg
ATTOPACEIQ)

B Agaipeaon oAOKANpou Tou EMMTTAEWV XOPNYAMUATOS €T TNG PBACIKAG
pnvigiog ouvtagng.

B ATTOKOTIA TNG O€KATNG TPITNG Kal OEKATNG TETAPTNG Unviaiag olvTagng.

Eg@adamrag Avarrnpiag

2€ TIEPITITWON TIOU €I0QOPEAG atmooUpeTal amod Tnv  doknon Tou
eTayyEAUOTOS TOU Kal TTANPoi TIG TTPoUTToB£aelg TTou 10XUOUV YIa TN
ouvtagn avarnpiag, dikaioutal va AaBel e@damag oo icov pe e§akoala
€Upw (€600) avda £Tog AOKNONG TOU ETTAYYEAUATOG HE EI0POPEG.

2 TIEPITITWON TTOU O €I0QOPEAG eV £XEI CUUTTANPWOEI OEKATTEVTAETA
UTTNPECIia YET EI0QOPWV Kal KaBioTaTal avikavog va ouvexioel TNy doknon
TOU QIKNYOPIKOU £TTayyEAUATOg AOyw avidtou acBeveiag f oTrolaadrTToTe
TIVEUPOTIKAG I CWHATIKAG avatrnpiag, n AlaxeipioTikr) EmtpotrA duvarai va
KaTaBAAel oTov €I0QopEa EQATTAE Xoprynua un utrepPaivov 1o dITTAGCIO
TOU TT000U TWV UTT'auToU KaTtaBAnBeIowy elcpopwyv aTo Tayeio.

Z0vTagn o€ mwePITTTWON
Oavdrtou

>¢ epiTTwan BavdaTou eI0Qopéa e DEKATTEVTAETH) TOUAAXIOTO AoKNOT TOU
OIKNYOPIKOU  €TTAYYEAUATOG  WET  €10QOopwv, TTIANpwveTal  oUVTAEN
xnpeiag/opeaviag, avaAoya Tng TrepioTaonG.

H kataBAnTéa auvtagn utroAoyideTal TTPog éva TETPAKOGIOOTO 0ydONKOOTO
(1/480) Twv evvéa XINGBdWY Tplakooiwv TTevAvTa eupw (€9.350) yia KaBe
OUNUTTANPWHEVO PRAVO OOKAOEWG TOU ETTAYYEAUATOG UET EI0QPOPWIV.

EmmAéov, TTapéxetal xopAynua 60% etTi Tng BaoikAg pnviadiag ouvTtagng
duvdpel Tou Kav. 7(a) kal TnG atrégacng tou A.%. nuepounviag 5/11/97.

KataBdaAAetal 10 50% Tng oUvTagng edv utTdpyel povov évag dikaiouyog. To
TT0000TS augdveral avaloya Pe Twv aplBPd Twv dIKAIOUXWV.

H AiaxeipioTikr) ETriTpoTtt) dUvaTal, av 1o ETTITPETTEI N OIKOVOUIKY KaTtdoTaon
Tou Tapegiou, va xopnyei OeKATn TPITN A KaI dEKATN TETAPTN PNviaia olvTagn.

Z0vTagn o€ TTEPITTTWON
Oavdrou

(Trpéo@ateg
ATTOPAOCEIG)

B Ag@aipeon oAOKANpou Tou ETITTAEWV XOPNYAUOTOG ETTi TNG BACIKNAG
pnviaiag ouvtagng.

B AmokoTir) Tng O£KATNG TPITNG Kal OEKATNG TETAPTNG pNvIaiag ouvTagng.

Eg@dmrag oe mepimrwon
Oavdrou

Eic@opég
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¢ TmepimTwon OavaTtou €iIc@opéa TToU TTANPOI TIG TTPOUTTOBECEIG TTOU
IoXU0UV yia Tn auvTaén xnpeeiag/opeaviag, TANpwveTal €QAaTTag moaod ioov
pe e€akoola eupw (€600) avda £ToG AoKNONG TOU ETTAYYEAUATOG UE EICPOPEG,
otn(o) XxApa(o) Kai Ta TEKVA TOU ATTORILCAVTOG EI0QOoPEQl.

2€ TTEPITTTWON BavATOU EI0CPOPEA TTOU DEV £XEI CUPTTANPWOEI DEKATTEVTAETA
uTTnpeoia PET eio@opwyv, N AlaxeipioTikry ETpot) duvartal va KataBAAel
oTtn(o) XApa(o) Kal Ta TéEKva £QATTag xoprynua un utreppaivov 1o dITTAGCIO
TOU TTO00U TWV TTPOCWTTIKWYV EICPOPWYV TOU ATTORILLCAVTOG O0TO Tapeio.

Eiopopéag kaBioTaral kABe diIknydpog TTOU AOKEI TO ETTAYYEAUA TOU Kal gival
eyyeypappévog oto Mntpwo AIKnydpwv. e TEPITITWON dIopICUOU O€
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OIkaoTIKS 1) dnudoio Asitoupynua (eaipoupévou Tou Nopikou Agitoupyou)
r o€ TepitrTwaon diaypa®nig atréd 1o MnTpwo Aiknyépwyv, To MéAog TTadel va
givar eloQopéag Kal Bewpeitar OTI  amecUpBn TNG OQOKACEWS Tou
ETTAYYEAUATOG TOU.

To 110006 TNG PNVIaiag eI0QOPAg avEPXETAL:

B orta capdvta supw (€40) yia el0@opeig TTou gival €idn eyyeypappévol

o1o MnTtpwo Aiknyoépwv, i

oTa TevhvTa eupw (€50) yia eil0@opeig TTou dev gival eyyeypauuévol 1o
MnTtpwo Aiknydpwv (yia okottous eyypa®nig oto Mntpwo Aiknyépwv
Kal eEao@aAion TnG adeiag e€a0KATEWGS ETTAYYEAUATOG).
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Appendix 2: Valuation assumptions

Introduction The assumptions used for assessing the long-term ongoing funding target
are summarized below. Greater importance should be attached to the
valuation assumptions as a whole rather than to the individual elements.
More importantly, the differences between the financial assumptions have
a greater effect on valuation results than the absolute levels of each item.

The financial assumptions have the most significant effect on valuation
results and are thus described first.

Discount rate The discount rate is the valuation assumption with the widest range of
choices. It is used to translate the estimated future benefit payments from
the Fund into a single figure which represents the amount that the Fund
needs to hold today to provide them.

The chart below shows the full Aon Eurozone Yield Curve as at 30

September 2022.
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The chart below shows the Euro area yield curve as at 30 September 2022
as published by the ECB, which is based on AAA-rated euro area central
government bonds.

I 20 September 3023 ﬂ

G AAA rated bonds All bonds  Select maturgy v

pot rate r loewar ' urve

Vowlel 11

Reskdost saturty in yeers

All charts show the point on the yield curves with approximately the same
duration as the Fund’s liabilities (i.e. 21 years). The rates are also
summarized in the following table:
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Yield Curve 30/9/2022

Aon Eurozone Yield Curve o
(AA-rated euro area corporate bonds) EhyZN [P
Euro Area Yield Curve o
(AAA-rated euro area central govt bonds) 2,23% p-a.

As per the requirements of Law 10(1)/2020, the maximum rates of interest
used shall be chosen prudently and determined in accordance with any
relevant rules of the home Member State. These prudent rates of interest
shall be determined by taking into account:

— theyield on the corresponding assets held by the institution and the
future investment returns, and/or

— the market yields of high-quality or government bonds.

Thus, the full spectrum of choices for setting the discount rate assumption
is presented in the following charts:
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The long-term investment strategy as outlined in the Statement of
Investment Principles is broadly 70% income assets (60% bonds, 10% cash)
and 30% growth assets (25% global equities, 5% infrastructure). The long-
term investment strategy of the Fund has not been implemented yet.

At 30 September 2022, it has been calculated that, over the next 10 years,
the Fund’s assets as per the long-term investment strategy have an
expected return of 2,3% p.a. in excess of AAA-rated Eurozone government
bond yields (i.e. 4,5% vs 2,2%) and the probability that they outperform
these vyields over this period is around 89%, as displayed on the following
chart.

Selected Strategy

100% - 89%
80%
60%
- |lll
0.0% 0,5% 1.0% 1.5% 2,0% 2.5% 3,0%

Over-performance relative to risk-free rate

Probability of achieving target

In assessing the level of prudence in the discount rate, it is useful for the
Administrative Committee to consider the question "What is the probability
of the Fund's assets returning X% p.a. above the rate of increase in the
Fund's liabilities (assuming they increase in line with government bond
yields)?"

Based on the Fund's strategic asset allocation, Aon's "Capital Market
Assumptions" at 30 September 2022 and Aon’s projection methodology, we
have assessed that the likelihood of the Fund's assets returning at least
0,5%/1,0%/1,5% p.a. above the increase in the Fund's liabilities is of the
order of 82%/74%/65% over the next 10 years (as shown in the diagram
below).

Selected Strategy

80% -

82%
74%
65%
60% -
40% -
0% . v

0,0% 0,5% 1,0% 1.5% 2,0% 2,5% 3,0%
Over-performance relative to risk-free rate

Probability of achieving target

Based on all of the above, we have set the discount rate by reference to the
single "spot" yield on the AAA-rated euro area central government bonds
yield curve at the duration of the liabilities (i.e. 21 years), plus a margin of
100bps to allow for future expected returns of the current investment
strategy, leading to a discount rate assumption of 3,20% pa (i.e. 2,2% +
1,0%).
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Pension Increases

Increases are not applied on pensions in payment and pensions in
deferment as per the Fund rules.

We have thus used a pension increases assumption of 0,00% pa.

Mortality

We have used a general mortality table called BVG2015 which is based on
Swiss mortality (this is the new version of the EVK2000 life tables). We
believe this table is a reasonable representation of expected mortality for
Cypriot employees. The expected life for a male and female aged 65 under
this table is 85,24 and 87,34 respectively.

Normal Retirement
Age

e Immediate retirement for members who have completed 40 years of
contributory service.

e Age 65 for members who have completed 35 years of contributory
service.

e Age 70 otherwise.

Other Exits from
Service

We have adopted a nil assumption for other pre-retirement exits (like
disability, voluntary withdrawals, redundancy).

The table below summarises the assumptions adopted as at 30/9/2022:

Assumptions 30/9/2022
Discount Rate 3,20%
Pension Increases 0,00%
Mortality BVG2015

Normal Retirement Age

Service -related

Other pre-retirement exits

None
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Appendix 3: Risks relevant to Defined Benefit schemes

Investment Risk In a defined benefit pension plan the scheme is exposed to investment
risk. The impact of this risk is driven by:
= Extent to which the liabilities and assets are ‘matched’
= Returns and volatility of the asset classes invested in
A relatively high level of cash exposure and unmatched strategy is likely to

expose the Fund to significant levels of investment risk. Proper Asset-
Liability Management and Implementation could reduce this risk.

Interest Rate Risk In a defined benefit pension plan the scheme is exposed to interest rate
risk. The impact of this risk is driven by changes in interest rates and to the
level of matching between assets and liabilities. Interest rates impact both
the accounting valuation and typically the funding valuation of a defined
benefit plan.

As interest rates rise/fall, the valuation of the defined benefit pension
liabilities  will  decreasel/increase, unless offset by similar
decreases/increases in the value of the assets.

Inflation Risk In a defined benefit pension plan the scheme is exposed to inflation risk.
The impact of this risk is driven by the annual level of inflation, changes to
the long-term expectations for inflation rates and the level of matching
between the assets and liabilities.

In general, annual levels of inflation drive on year-on-year increases in
benefits payable and accrual/revaluation. Pension increases are linked to
inflation, sometimes subject to a cap. Also, salary increases are directly
influenced by the levels of inflation. The assumptions for both pension and
salary increases are derived with reference to expected inflation.

The Fund is not exposed to such risks, since the benefit is not linked to
salary and no increases are granted to pensions.

Salary Increase Risk In a defined benefit pension plan the scheme carries the risk of high salary
increases in respect of the liabilities for active members.

Annual levels of salary increases drive year-on-year increases in benefit
accrual under a final salary pension scheme. As expected long-term future
salary increases rise, the valuation of the defined benefit pension liabilities
will increase, unless offset by similar increases in assets.

The Fund is not exposed to such risks, since the benefit is not linked to

salary.
Risk of changes in In a defined benefit pension plan the scheme carries the risk that funding
funding regulations regulations change. Changes in funding regulations could impact the level

of technical provisions and the levels/timing of contributions required.
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Appendix 4. Glossary

Discount rate This is used to place a present value on a future payment. A ‘risk-free’
discount rate is usually derived from the investment return achievable by
investing in government gilt-edged stock. A discount rate higher than ‘risk-
free’ rate is often used to allow for some of the extra investment return that
is expected by investing in assets other than gilts.

Funding surplus/deficit This is the value of assets less the funding target. If the funding target is
greater than the value of assets, then the shortfall is called the funding

deficit.
Funding ratio This is the ratio of the value of assets to the funding target.
Funding target An assessment of the present value of the benefits that will be paid from

the scheme in the future, normally based on pensionable service prior to
the valuation date.

Present value Actuarial valuations involve projections of pay, pensions and other benefits
into the future. To express the value of the projected benefits in terms of a
cash amount at the valuation date, the projected amounts are discounted
back to the valuation date by a discount rate. This value is known as the
present value.

Projected unit method  This is one of the common methods used by actuaries to calculate a
recommended contribution rate to the Fund. The method calculates the
present value of the benefits expected to accrue to members over a period
(often one year) following the valuation date. The present value is usually
expressed as a percentage of the members’ pensionable pay. It allows for
projected future increases to pay through to retirement or date of leaving
service. Provided that the distribution of members remains stable, with new
members joining to take the place of older leavers, the contribution rate
calculated can be expected to remain stable, if all the other assumptions
are borne out. If there are no new members, however, the average age will
increase and the cost of benefits accruing will rise.

Prudent Prudent assumptions are assumptions that, if the Scheme continues on an
ongoing basis, are more likely to overstate than understate the amount of
money actually required to meet the cost of the benefits.

Recovery plan Where a valuation shows a funding shortfall against the technical
provisions, the Administrative Committee must prepare a recovery plan
setting out how they plan to meet the statutory funding objective.
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Appendix 5: Legal Framework

Provisions of Law The law on the activities and supervision of institutions for occupational

10(1)/2020 retirement provision, Law 20(1)/2020 was issued on 10 February 2020 for
the purpose of harmonizing national legislation with the EU Directive
2016/2341.

We set below extracts from the legislation for ease of reference. Amongst
others, the Law defines the following in Article 2:

= «idpupa smayyeAuarikwyv ouvralodoTIKWV mapoxwvy, i «IEZy
onuaivel 1o idpuua 1o orroio Asitoupyei, aveéapTATW TNS VOUIKAC TOU
Hop@Ng, o€ kepaAaiormrointikn Baan Kai-

a) I1opuveral, Eexwpiotd  amd  omoladnToTE  xpnuarodorovoa
EMmIxeipnon n  emayyeAUQrikyg  évwon, WE OTOXO va Xopnyei
ouvTaélodOTIKES TTAPOXEC OTO TTAQICIO  pIas  EMAYYEAUATIKAS
opacortnpidtnTac ue Baon cuuwvia n ouuBacn, n omoia £xel
ouvaQoci:

i. peuovwyéva 1 ouroyik@  uetaéu  epyodOTn/wv  Kai
epyalouévou/wy 1 Twv avTioToIXWV EKTTPOCWTTWY TOUS N-

ii. e auroreAwc epyalouévoug, uepovwuéva i cUAAoYIKG.

b) 1dpUcrar ard emayyeAuarikd guAAoyo, o ormmoiog aokei kard vouo
PUBLICTIKES apuodIOTNTES, N aQTTO N UE TUUQWYVIa LE Kard vouo
EYYEYPAUUEVN ETAYYEAUQTIKI 0PYAVWaN auTOTEAWS epyalouévwy,
EexwpiaTd ammd Tov ev AGyw oUAAoyo 1; opydvwan, ue aréxo va
xopnyei ouvralodoTIKEG TTAPOXEC OTa UéAN Tou N uéAN g,
avaAoya e tnv TEPITTTWON,

kara ro dikaio TG Anuokpariag kal Kara 1o Oikalo ToU KPAToug UéAoug
utTodoxng, TpPokeiuévou Tepi IESTT T1MOU  aOKei  dIAOUVOPIAKES
0paaTnPIOTNTEG, Kal TO OTToio  avarmTuooel  dpacTnpIOTNTEG TTOU
ouvdéovral Gueca E TO OTOXO TNG Xxopnynons ouvraéiodoTiKwy
TTAPOXWV.

=  «ouvralodoTik6 oxédlo» onuaivel 10 Vvopo, T ouuBacn, T
ouuwvia, TepiAauBavouévne oUAAOYIKIRS auuewviag, To £yypago Kai
TOUGC KavoveC mou KaBopilouv TT0IEC OUVTAEIODOTIKEC TTAPOXEC
Xopnyouvrai Kai Utré 1molous 6pouc.

= «xpnuarodorouoda EMIxEipPNON» ONUAivel OTTOIAOATTOTE ETTIXEIPNON, N
dAo popéa, aveéapTiTwe Tou eav mepiAauBaver n arrapriferal amo éva
N TEPICOOTELA VOUIKA ) QUOIKA TTPOOWITA, N OTToia EVEPYEI UTTO TV
1010TNTA €0Y000TN N1 eAcuBépou emTayyeAuaria 1 ommoioudNTTOTE
ouvouaouoU  autwy, Kal  xpnuarodorei ) ouyxpnuarodorei
ouvraélodoTiké  oxéblo  kai  mepiAauBdver v KuBépvnon ¢
Anuokparia¢ w¢ pyodoTn Kai Toug gPyoO0TEC TTOU EUTTITITOUV OTOV
EUPUTEPO ONOOIO ToUEQ.

According to Article 3(2), the Law applies to all IORPs, with the exception
of:

a) 210 2Uotnua Koivwvikwv Ac@alicewv tmou 16pU6nKe kai Agiroupyei
ouvduer tou el Koivwvikwv Ac@adiocewv Nduou, Omw¢ autog
EKAOTOTE TPOTTOTTOIEITAI 1) avTIKaBioTaral, KaBw¢ kal dAAa 16puuara mou
TUXOV Olaxelpiovral ouaTAUATA KOIVWVIKAS aOo@AAIong, T1a orroia
eutrirrouv otoug kavoviouous (EK) apif. 883/2004 kai (EK) api6.
987/2009 tou Eupwrraikou KoivoBouliou kai tou 2upuBoudiou, ommwg
auTo¢ EKATTOTE TPOTTOTTOIEITAI 1) avTiKaBioTara.
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b) Z2¢ 1bpuuara mou sumimrouv oto mEdio £QaApPLOYNS OTTOIOUSHTTOTE QTTO
TOUS aKOAOUBOUS VOUOUC:

i. 2Zrov mepi Ao@alioTIKwv Kai Aviao@alioTIkwy Epyaciwv  Kai
AMwyv  Zuvapwyv Oeudtwv  NOpo, Omwe¢ aurdés  EKAOTOTE
TpOTTOTTOIEITAI 1) AvTIKaBioTaTal.

ii. 2rov mepi Twv Avoiktou Tomou Opyaviouwyv ZUAAoyIKWV
Emevduoewv NOpo, Omws aurdg EKAOTOTE TPOTTOTTOIEITAl N
avrikabiorarai.

iii. 2rov mepi Emevdutikwv YTnpeoiwv Kai ApactnpioTATwy Kai
PubBuidéuevwy Ayopwv NOuo, 61mwe autds EKAOTOTE TPOTTOTTOIEITAI
n avrikaBiorarai.

iv. 2rov mepi twv  Aiaxeipiotwv  Opyaviouwyv — EvaAAakTikwv
Emevdioewv Nopo, O6mw¢ autdc eKAOTOTE TPOTTOTTOIEITAI 1)
avrikabiorarai.

v. 21ov mepi Epyaciwv Motwrikwv 16puudtwy NOuo, o0mws aurég
EKGOTOTE TPOTTOTTOIEITAI ) avTIKaBioTaral.

C) 2eidopuuara mou Agiroupyouv ae dlaveunTikn Baon.

d) Zei1dpuuara érrou o1 uttaAAnAor TnS xpnuarodoroloag emixeipnong oev
EXOUV €K TOU VOUOU SIKQIWUATA aTa 0QEAN Kai 6TTou n xphuarodorovoa
ETTIXEIPNON UTTOPEI va aTTOOECIEUCEI OE OTTOIAONTTOTE OTIYY T OTOIXEId
TOU EVEQYNTIKOU KAl va [nv aviarmokpIOei kar’ avaykn OTIS UTTOXPEWOEIS
NS TPOS KarafBoAn Twv ouvraélodoTIKWV TTapOXWV.

€) 2TIS ETMIXEIPRTEISC Ol OTOIEC yia TNV KATaBoAnR Twv ouvraélodoTiKwyv
TTapoOXwWV OTOUS UTTaAARAoug Toug mpoo@elyouv aTn ouoTaOn
arroBeuaTIKWVY GTOV I00AOYIOUO.

From our understanding of the operation and set up of the Fund, the
following remarks can be made:

= None of the exceptions mentioned in Article 3(2) of the Law apply.
= The Fund falls within the definitions mentioned in Article 2 of the Law.

Given the above, our opinion is that the Fund needs to comply with the
Law and proceed to the proper registration of the Fund with the Registrar
and implementation of all requirements arising from the provisions of the
legal and regulatory framework.

Article 26 of the Law states the following, amongst others, in relation to the
concept of Technical Provisions:

=  Ta eyyeypauuéva IE2T], ta omoia Odiaxeipifovrai emayyeAuarika
ouvraéiodotikG oxédia, axnuari{ouv, ava maoa aTiyun, yia 1o gUvoAo
TwV ouvTaélodoTIKWYV TXEQIWV TOUC, ETTAPKEC UWOC UTTOXPEWTEWY TTOU
QVvTIOTOIXEl OTIC OIKOVOUIKESG OECOUEUCEIS TTOU QTTOPPEOUV ATTO TO
XApTOQUAGKIO  TOoUuC ue  Bdaon  TIC  U@IOTAuUEVES  OUUBAOEIS
ouvraéiodoTnong.

= Ta eyyeypaupéva I[EZT], rta omoia Olaxeipiovral emayyeAuarnika
ouvraélodoTiKG axédia, OTav TAPEXOUV KAAUWN KaTd Twv BIOUETPIKWY
KIVOUVWYV 1 gyyuwvrai €ite TNV amodoon Twv EMEVOUCEWV &iTe éva
OUYKEKPIUEVO  UWOS  TTApOXWV, Oxnuarifouv  EMAPK)  TEXVIKA
amroBsuarikd 600V apopd 10 GUVOAO aQUTWV TwWV OXEDIWV.

= O UTToAOYIOUOS TWV TEXVIKWY QATTOBELATIKWY TTOAYLATOTTOIEITAl KGOE
XPOVO evTO¢ €€ unvwv arré 1n Anén rou mponyouuevou xpdvou: Nocgitai
OTI EMTPETTETAI O UTTOAOYIOUOS ava TpieTia, eav 1o IESTI xopnyrioel ota
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uéAn kar orov Egopo PeBaiwon n  €kBsan OXETIKA UE  TIC
avarrpooapuoyEéS Kard 1o uecodIdoTnua, n oroia avravakAd tnv
avarTpoCcapuUOCUEVn EEEAIEN TwV TEXVIKWY QITOBEUATIKWY Kai TIC
HETABOAES TWV KAAUTTTOUEVWY KIVOUVWV.

= O umoAoyiouéS Twv TEXVIKWV QmmoBeuatikwy OIEVEPYEITAl  Kal
BeBaiwverar aré avaoyiorh emi 1 Bdogl avaAoyioTIKWy LUEBOOWV
avayvwpiouévwy amé tov E@opo ue Odnyia, ocuUuewva uE TIC
aKk6Aoubec apyéc |[...].

Article 27 of the Law states the following, amongst others, in relation to the
concept of the Recovery Plan:

=  Taavagpepdueva aro 0deio (2) Tou apbpou 26 IESTT opeilouv va Exouv
avd mdoa oTiyun mEPIOUTIAKA OTOIXEIa KAaTAAANAQ Kal eTapkn yia tnv
KAAUWN TwV TEXVIKWY QTTOBEUATIKWY TTOU QTTaITOUVTal yid T0 OUVOAO
TwVv ouvTaélodoTIKWV TXEQIWV TOUS.

=  Eva IEZT] utropei, yia uIKpO xpovikd O1aaTnua, va Exel TTEPIOUTIAKA
gToIXEiQ QVETTAPKN TTPOSC KAAUWN TWV TEXVIKWY ATTOBEUATIKWY, KAl OE
TETOIQ TTEQITTTWON N OIAXEIPIOTIK EMITEOTTH ToU IE2T] evnuepwvel
OXETIKG ToVv EQopo, auéows uerd tn diamrioTwon NS avermdpKkeiag, o o€
E@opog amaitel, auéows UETG TNV evnuépwaon Tou, amo 1o IEZTT va
KQTapTioel OUYKEKPIUEVO KAl TTPAYLATOTTOINGIUO Ox£Q10 avakauwng e
xpovodiaypauua, wate va e€aopaliosl ek véou TIS TTPOUTTOBETEIS TOU
edagiou (1).

More details are set out in the Sections that follow. The above provisions
of the Law have been taken into consideration in the actuarial valuation
calculations.

Article 19 of the Law states the following:

= [...] Kouid pgiwon owpeupévwy dikalwparwy o€ IESTT dev emTpémeral,
EKTOS OTNV TTEPITITWON OIKEIOBEAOUC TELUATIOLOU TNS ATTATXOANCGNS TOU
uéAouc moiv amd 1N ouumAhpwaon Tpiwv (3) ETWV  OUVEXOUS
amraoxoAnong ue 1™ xpnuarodorouca emixeipnon [...]. Nogirtai
TepaITépw OTl, TTPOKEIUEVOU TTEPi Taueiou lNNpovoiag amayopeveral n
UEIWON TWV CWPEUNEVWY OIKAIWUATWY TA OTToia TTPOKUTITOUV QTTO TIS
TTPOOWITIKES EICPOPES TOU UEAOUG.

According to the Rules of the Fund, a member is not entitled to any benefit
from the Fund in case of termination of employment (due to any reason)
before the completion of 25 years of pensionable/contributory service.

In our opinion, this is non-compliant with the provisions of Law 10(1)/2020.

Based on our understanding of the legislation, in case of termination of
employment with pensionable/contributory service between 0 to 25 years,
the member is entitled to the accrued benefit based on completed
pensionable/contributory service.

We have thus taken this into consideration in the actuarial valuation
calculations conducted.

Amongst others, the Law defines the following in Article 2:

= «BilopeTpikoi Kivduvoly onuaivel Toug KivdUvous TToU OUVOEOVTal LIE TO
6avaro, v avikavornta Kai 1n pakpodlwia.

Furthermore, Article 28 of the Law states the following:

=  Orav 1a eyyeypauuéva IEZTT, ta omoia diaxeipilovrai ouvraélodoTiKG
ouorthuara, avaAauBdvouv Tta idia, avri 1S xpnuarodorouoac
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Emmixeipnong, v gubuvn yia v KAAUwn BIOUETPIKWY KIvOUVWY 1
gyyuwvral opiouévn amodoon Twv EMEVOUCEWY 1] OPICUEVO UWOC
TTAPOXWYV, ExOouv a< uoviun Bacon, TEpav Twv TEXVIKWY ATTOOEUATIKWY,
OUUTTANPWUATIKG TTEPIOUCIAKG TTOIXEIQ TTPOC KAAUWN Twv TTPO0BETWY
KIvOUVwV.

= To 0Wog Twv &v AOyw CUUTTANPWUATIKWY OTOIXEIWV gival av@Aoyo ue
TOV KivOUVO KaI [UE TO XAPTOQUAAKIO TWV OTOIXEIWV EVEQPYNTIKOU TTOU
avTigToIXEl aTO0 TTARPEC Qpdoua Twv ouvraélodOTIKWY CXEOIWV TTOU
olaxeipi¢erar ro IE2T].

= Tokard tnv mapdypago (B) evepyntiko dev mpoopiletal yia Tnv KAAuywn
Tou mPoLAEwiuou TabnrikoU, aAAG amoteAsi kepdAaio acpalciag yia
TNV KGAuwn Twv amokAiocewv peTaél Twv avauevousEvwy Kai Twv
TPAYUATIKWY dATTAVWVY KAl KEPOWV.

= To eAdyioro Uwog TTPOOBETWY OTOIXEIWV EVEPYNTIKOU, UTToAoyilerai
ouuQwWva e Toug Kavoveg 1mou kabopilovral ora Gpbpa 29 éwg 31,
OXETIKA LIE TNV QEPEYYUOTNTA.

Based on the above comments, the Fund may need to hold additional
assets above the technical provisions to serve as a buffet for the biometrical
risks.

For the purposes of the current exercise, we have not taken into
consideration any regulatory own funds in the actuarial valuation
calculations.

Articles 93(1) and 93(2) of the Social Insurance Scheme Law 59(1)/2010
state the following:

= "To 11000 o1ToIaOdNTTOTE TTEPIOBIKNS TTANPWUNG, TTOU KaraBdAAsrar o€
oBwro N avagopika ue LIoBwTo, armré OTTOIOONTTOTE EITAYYEALQATIKO
ox€010 auvTdéswy, yia TEPIOOOUS amacxoAnang amo 1ic 6 OkTwPpiou
1980 kai petémeira, UEIWVETQI KATG TO TTOCO TnNG QvrioToIXnNg
oUUTTANPWUATIKNG TTapOXAS Tou KaraBdrAerar oro upiobwrdé n
ava@opikd pe aurdv ouvduel Tou mapovro¢c Néuou, ue Bdon 1ic
aopaAioTées  ammodoxéS, yia TIC OTToie¢  KaraBAnBnkav  €I0QOpPES
avaQopIKa ue 1o HICOwWTO yia TIS £V AOyw TEPIOOOUC. "

We understand that the Administrative Committee of the Fund, together
with their external legal advisors, have investigated whether the Fund
needs to apply this Article of the Social Insurance Scheme Law or whether
the Fund is exempted with a negative result. As such, for the purposes of
this report, we have assumed that the Fund cannot apply these Articles.
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About Aon

Aon empowers organizations and individuals to secure a better future through
innovative human capital solutions. We advise and design a wide range of
solutions that enable our clients’ success. Our teams of experts help clients
navigate the risks and opportunities to optimize financial security; redefine
health solutions for greater choice, affordability, and wellbeing; and achieve
sustainable growth by driving business performance through people
performance. We serve more than 20,000 clients through our 15,000
professionals located in 50 countries around the world.

For more information, please visit aon.com
© Aon 2022. All rights reserved.

To protect the confidential and proprietary information included in this material, it may not be
disclosed or provided to any third parties without the prior written consent of Aon Solutions Cyprus
Limited. Aon Solutions Cyprus Limited does not accept or assume any responsibility for any
consequences arising from any person, other than the intended recipient, using or relying on this
material.

AON


file:///C:/Users/Administrator/Documents/_Clients/Creative%20Circle/Aon/RFP%20Project/00%20FOR%20MICHAEL/CURRENT%20MS%20OFFICE%20PROPOSAL%20DOCUMENTS/www.aon.com

